
  1  

  
  

 

 

 

 

 

Behaviour Policy 

 

 

 

 

Author 
 

Hanna Blackmore & Marta Cano 

Governor Link 
 

Martin Burford 

Review Date 
 

May 2022 

Ratified Date 
 

May 2022 

Date of next Review 
 

December 2024 

 

 

 
 

 

 

 

 
 



  2  

 

 

 

 

 

 

 

 

Behaviour Policy 
  

Aim of the Trust  

One community.  Many ideas. Everyone’s future.  

 

We aim to provide an exceptional education for every child in the Trust through an ethos of 

collaboration and high aspirations and through the principles of quality learning using curiosity, 

exploration and discovery.  

This policy links to:  

Anti-bullying policy  

Safeguarding Policy  

Child Protection Policy  
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1. Principles  

At The Langley Heritage Primary Academy, we aim to provide a happy and secure environment where the 

children are encouraged to demonstrate an understanding of self-discipline and respect to all members 

of our school community. We treat everyone fairly and equally and will always embrace difference and 

diversity promoting a positive and confident self-image. We aim to create this from the heart of our 

community; understanding that all of us including children, teaching staff, governors, parents and non-

teaching staff, share a common responsibility. As a school, we focus on teaching desired behaviours with 

the intention to convert them into routines. This is especially important for the safe movement of children 

around schools; smooth running of lessons and minimal loss of learning due to low level disruptions. 

Consistency is key, in everything we do.  

Establishing a positive ethos, where children are valued for displaying good behaviours, can be considered 

one of our main purposes. We work collectively on dealing with behaviour issues before they occur e.g. 

by planning high quality, motivating lessons, consistent use of praise around the school and establishing 

a high-quality learning environment, to ensure that incidences of poor conduct are minimised. 

The Langley Heritage Primary Academy’s Behaviour Policy is underpinned by 5 pillars (linked to our Code 

of Conduct): 

• Be kind 

• Be respectful 

• Be proud 

• Be responsible 

• Be hardworking 

These pillars are adapted and recognised by the whole of our school community and enable balance 

between consistent practice and allowing for different adjustments based on cohorts, personalities and 

teaching styles. It is essential that, with staff guidance, children learn to understand rules and to accept 

responsibility for their actions. This aims to provide the best learning experiences possible in the 

classrooms (See Appendix 1) 

At the Langley Heritage Primary, there are a range of policies (including this one) that aim to promote and 

support safeguarding and mental health and wellbeing of our children. These policies are shared with all 

members of staff as part of staff induction, according to ‘Keeping Children Safe in Education’. Additionally, 

all these policies take into consideration our duties under the Equality Act 2010 and the SEND Code of 

Practice. For example, understanding that mental health problems can underpin behaviour issues and also 

recognising that some mental health issues will meet the definition of disability, and this can affect their 

behaviours. Under these circumstances, the school will make reasonable adjustments to its policies and 

the support it offers. We are fully aware that treating children the same may be unlawful where a disability 

affects behaviour. These adjustments will be reasonable and on an individual case by case basis. Behaviour 

plans and Independent Educational Plans (IEPs) allow for these adjustments to happen. 

All staff must be aware of the systems within school which support safeguarding and these should be 

explained to them as part of staff induction, according to ‘Keeping Children Safe in Education’. Copies of 

this policy will be provided to staff as part of their induction.  
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2. Roles, Rights and Responsibilities  

 

Everyone in the school community has roles, rights and responsibilities to ensure that The Langley 

Heritage Primary Academy is a safe place to work, learn and play.  

The Governing Body  

The Governing Body is charged with the duty to have policies designed to promote good behaviour and 

discipline and will make and amend the central policy based on a recommended draft from the 

Headteacher.  

The Executive Principal  

The Executive Principal's role is to monitor the implementation of the Behaviour Policy, ensuring that it 

promotes learning, self-discipline, and respect for others. 

The role of the Headteacher  

It is the role of the Headteacher to implement the School Behaviour Policy consistently throughout the 

school, and to report to The Arbib Education Trust and the Local Governing Body, when requested, on the 

effectiveness of the policy. It is also the responsibility of the Headteacher to ensure the health, safety and 

welfare of all the children in the school.  

The Headteacher supports staff by implementing the policy, by setting the standards of behaviour, and by 

supporting staff in the implementation of the policy.  

The role of Teachers 

Staff at The Langley Heritage Primary Academy have the right to teach and work in a safe and supportive 

environment. The class teacher has overall responsibility for all children in their class during the teaching 

school day. All adults who have contact with children, reinforce school expectations both in the classroom 

and around the school and follow consequences where and when necessary. To maintain a safe learning 

environment, teachers must ensure school rules are followed in their class and that their class behaves in 

a responsible manner during lesson time. 

All teachers have received training on behaviour management strategies, including the importance of 

considering a child’s individual circumstances and how this can affect a child’s behaviour.  This includes 

training on attachment theory and trauma informed strategies.   

Teachers will use a number of strategies to establish positive relationships with their classes, including: 

Welcoming children in the morning; clear expectations (class charter); creating a positive environment 

(Class charter and rules) where children feel comfortable and valued; showing interest in children’ talents, 

goals, likes, etc; promoting and focusing on positive language and developing their own personal skills as 

learners (Learning Powers Approach). 

Teachers must also: 

- Have high expectations of the children in terms of behaviour, and they strive to ensure that all children 

work to the best of their ability 

- Focus on core behavioural skills, developing good listening (especially whilst teaching) using non-verbal 

cues (e.g. eye contact) 

- Prepare lessons that meet the needs of the children in the class. Lessons should promote ‘Curiosity, 

Exploration and Discovery’; making use of the most relevant pedagogical practices to ensure children can 

progress. Activities must be differentiated and relevant to the needs of each individual child  
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- Nurture children so that they can be motivated and grow, therefore enabling the child to fulfil his or her 

potential 

- Develop and maintain a culture of celebrating success, enabling children to take pride in their individual 

achievements 

- Treat each child fairly with respect and understanding and apply the Code of Conduct, class rules and 

expectations consistently 

- Have reward systems and continually emphasise and encourage responsible behaviour and positive 

attitudes 

- Report to parents about the progress of each child in their class  

- Consult the SENCo when they believe a child’s behaviour is indicative of a Special Educational Need.  

- Liaise with external agencies, as necessary, to support and guide the progress of each child 

When negative situations develop, the teacher will always listen to the views of the child. Teachers will 

try at all times to minimise the effect of low-level disruptions and prevent situations from escalating. If 

the situations become serious, the teacher will remain calm and maintain safety while de-escalating the 

situation. 

The role of Children  

  

Children have the right to work, learn and play in a safe and supportive environment. They are expected 

to follow the school rules. Children must consider the impact of their actions and how this affects others. 

They will have the best behaviours modelled by staff. Explicit references to behaviour will be made during 

assemblies and PSHE lessons. 

The school aims to create a safe and calm environment in which positive mental health and wellbeing is 

promoted and children are taught to be resilient, reducing the likelihood of behavioural issues linked to 

social and emotional mental health. 

Inside the classroom children will:  

• Be ready to learn, by displaying good sitting, good speaking and good listening 

• Respond to the non-verbal cues 

• Always give their best and keep persevering, work on their resilience even if the activities are challenging 

• Use indoor voices 

• Respect other children, understanding that each and every child is special and unique  

• Show respect to adults by carefully listening to what they have to say 

• Share any concerns they may have with a chosen adult 

 Around the school building children will:  

• Display appropriate behaviours by being kind and polite to all adults and children 

• Follow requests from staff at the first time of asking  

• Consider safety and walk around the school 

When attending any off-site activity or travelling to and from The Langley Heritage Primary Academy, 

children will:  

• Remember that they are promoting the school and wider Trust 

• Display their most exemplary behaviour, whilst remembering they are still following the school code 

of conduct 
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The role of Parents and Carers  

The school strives to work in partnership with parents and guardians. We endeavour to build a supportive 

dialogue between the home and the school, informing them of their child’s successes, as well as any 

concerns about their welfare or behaviour. Staff will endeavour to contact parents at the earliest signs of 

any concerns and welcome a reciprocal arrangement. Additionally, where children require support, staff 

will share and discuss strategies so that parents can support at home.  

Parents can help the school in achieving outstanding levels of behaviour by: 

• Supporting the Code of Conduct and ensuring children follow the school rules and the class charter 

• Modelling appropriate behaviour whilst on the school site 

• Ensuring children attend school on time every day 

• Communicate effectively with members of staff 

If a parent/guardian has any concerns over the way in which the school has treated their child, they should 

initially contact the class teacher. If the concern remains, they should then contact their child’s Year Group 

Leader, then, if necessary, the Deputy Headteacher or the Headteacher. If the concern lies with the 

Headteacher, parents should contact the Chair of Governors. If these discussions cannot resolve the 

problem, a formal grievance or appeal process can be implemented.  

 

3. Promoting Positive Behaviour:  

The best way to promote positive behaviour is by ensuring that everybody understands and demonstrates 

the School’s principles, values and pillars about behaviour. These behaviours are promoted by agreed 

routines and clear systems and they will be encouraged and celebrated by all. Parents and carers are 

aware and contribute to the school’s positive behaviour and ethos. Consistency is key and this is also used 

to deal with inappropriate behaviour. 

Steps to achieve positive behaviour: 

1. Develop and maintain a positive, supportive learning environment 

2. Adults to model controlled, respectful verbal and non-verbal behaviours 

3. Appropriate behaviours are taught and reinforced on a regular basis 

4. Create engaged purposeful learning opportunities, differentiated for children’ needs 

5. Children are encouraged to identify their own and others’ strengths and to recognise and value the 

diversity within their classroom 

6. Be conscious of the triggers that lead to behaviour difficulties, trying to avoid sanctions. 

7. Clear and agreed expectations shared through the classroom charter 

8. Adopt a reward system that acknowledges ‘good’ behaviour with attention and praise (Class Dojo and 

House System) 
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4. Rewards - Celebrating good behaviour 

The school praises children for good learning and good behaviour at every opportunity. We also reward 

children with dojo points, stickers, certificates, cups etc. However, we want children to recognise that the 

real rewards come from the praise they get from both staff and parents, which gives them confidence and 

makes them feel proud of themselves.  

The feeling they get from their own achievements and the feeling of being valued by the people around 

them, has long term effects. At the same time, staff strive to ensure that the giving of rewards is balanced, 

fair and equitable; acknowledging that consistent extrinsic rewards can distract them from learning. 

Rewards include:  

• Verbal praise/congratulations, explaining why they are being praised 

• Dojo points are used in KS1 and KS2 to promote the development of the learning power dispositions in 

class and ensure children are acquiring the skills needed to become successful individuals in life  

• House points are used to reward positive behaviour around the school, developing a sense of community, 

pride and teamwork 

• Sharing exceptional work through Displays and High Stakes Projects (HSP)  

• Publication of children’ work or their successes in the school newsletter and the school’s social media 

platforms 

• Celebration of children’ achievements. Celebration Assemblies happen on a weekly basis where 

achievements, including the Value Ambassador and Personal Development awards, are shared.  

• Informal conversations with parents to inform them of their daily achievements (or through a telephone 

call, letter, praise cards or email) 

• Whole classes rewards. On special occasions, children will be awarded with special rewards such as Golden 

Time, a film or extra play 

Staff at school will identify good behaviour for individual children with SEND needs and will reward using 

personalised systems as appropriate, if the above systems need amending. Parents will be communicated 

as to how the reward system will work for that child 

Dojo points System   

Dojo points systems are in place to help shape dispositions and attitudes to learning. From Year 1 onwards, 

children will get Dojo points for displaying behaviours such as independence, curiosity, responsibility, 

patience, perseverance, imagination, being interested in things, being friendly or wanting to build 

relationships with others while learning.  

Dispositions develop alongside and in conjunction with children’s acquisition of knowledge, skills, 

attitudes and understanding and will have an impact on the children’ overall ability to learn and progress. 

Dojo points will also be awarded for following the class charter and displaying a positive attitude to 

learning. These points will also help you achieve Bronze, Silver and Gold awards. 

Following the same approach, Reception and Nursery will use a class rewards chart as a more immediate 

and visual reward system.  
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House Points 

The Langley Heritage House System aims to bring together our school community and promote our 

school values. It is designed to reinforce and reward desirable behaviours for learning and to 

engender a team spirit and feeling of community. This system connects all year groups within the 

school, providing them with the opportunity to further develop skills and experiences in order to 

become confident individuals and outstanding members of the school community.  

All children will be allocated a house when they join the school. The houses are named after famous 

and inspirational individuals who link to our school values. 

Owens (Resilience) 

In 1936 African American sprinter Jesse Owens amazed the world with his talent and resilience, by 

breaking Olympic records and winning four gold medals in Berlin, the headquarters of Hitler's Nazi 

regime. 

Hawking (Discovery) 

English theoretical physicist whose theory of exploding black holes drew upon both relativity theory 

and quantum mechanics. He also worked with space-time singularities. 

Curie (Curiosity) 

Polish and naturalized-French physicist and chemist who conducted pioneering research on 

radioactivity. She was the first female to win the Nobel Prize. 

Ibn Battuta (Exploration) 

Ibn Battuta was a Muslim Moroccan scholar and explorer who travelled extensively in Afro-Eurasia, 

largely in the lands of Dar al-Islam, travelling more than any other explorer in pre-modern history, 

totalling around 117,000 km, surpassing Marco Polo with 24,000 km. 

During the year, the Houses compete against each other in a number of activities which may change 

from year to year and may take place both, in school and as an extra-curricular competition. Some 

of these activities include:  

• Sports Events 

• Music and Art 

• Debating 

• Poetry 

• Masterchef/Bake Off 

• Photography 

• E-Sports 
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• Performances  

• Developing a specific skill 

House Points will be awarded as a reward for going that extra mile and developing as an individual. 

Some examples are as follows:   

 

 

 

 

 

 

 

 

 

 

It is important that staff do not deviate from this points system to ensure consistency and fairness with the House Points 

scoring. 

End of Year Awards (The House Cup):   

In July, we will hold a whole school ceremony to award The Langley Heritage House 

Cup to the House with the most accumulated points over the year.  With the winning 

House* Name engraved on the trophy/shield. 

*Winning House: The House with the most accumulated points for the year wins!  

 

Lunch and Break Time  

During break and lunch times staff will be encouraged to give House points to children who are displaying 

positive behaviours in different environments.  

Positive behaviour may be:  

In the lunch hall - finishing meals without prompting, being polite, lining up sensibly, clearing up after 

themselves, saying please and thank you.  

In the playground - playing positively with other children, resolving conflicts positively, lining up, listening 

to adults, including other children in games, coming into the lunch hall quietly and sensibly. (If there is an 

incident during lunch time, please consult appendix 4 for appropriate actions.)  
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5. Sanctions - Behaviour management 

Alongside positive reinforcement for appropriate behaviour class teacher should follow the appropriate 

steps when it comes to inappropriate behaviour. (Appendix 1) 

 

Adults will ensure that children are given a chance to change undesirable behaviour through: 

• Using reminders of expectations and the school rules 

• Using private, firm disapproval, planned ignoring or non-verbal signals 

• Using warnings, choices and consequences 

If behaviour continues, adults may use the following sanctions with the goal that it will make the 

undesirable behaviour less likely to recur: 

- Separation from the group or classroom 

- Time Out (supervised time outside the classroom or away from the activity) 

- Loss of privileges (e.g. breaktime).  

- Spot-visits to classrooms by leaders 

- Restorative discussion after removal from classroom 

- Withdrawal from weekly reward time (Golden Time) 

- Supervised separation from the class/internal exclusion 

This is a whole school approach to general classroom behaviour management; should the unwanted 

behaviour be repeated, teacher should follow our behaviour chart (see below). Certain harmful or abusive 

behaviour goes immediately beyond red and is dealt with by HT or a member of the SLT immediately. 

Serious to extremely serious behaviour should be recorded on CPOMS. 
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Negative Behaviour: 

 

Actions: 

 

Low level disruption: 

 

• Praise of other children  

• Name/pause technique   

• Reminder of rules  

• A quiet word  

• Direct to seat  

• Quiet, unobtrusive ‘What should you be doing?’ or ‘Are you okay?’  

 

Beginning to challenge: 

 

• Seat somewhere separate from class group  
• Set a time limit for improved behaviour  
• Reminder of expected behaviour  
• Move to end of row if in assembly, large class group  
• Additional time (age appropriate) in class at playtime to repay behaviour, e.g. completing work, etc.  
• ‘Time out’ in another class with their work (if already time out in class) with adult taking them  
• Informal conversation with parent/carer  
• Behaviour record noted on CPOMS 

 
 
Serious:  

 

• Miss playtime/lunchtime 
• Discussion with Senior Leader - possible internal exclusion (to be decided by SLT)  
• Possible SENCo involvement  
• Letter of apology (or picture if age appropriate)  
• Meeting with parents (SLT/Class teacher)  
• Behaviour record noted 

 
 
 Very serious 

 
• Meeting with parents  
• Internal exclusion at very least, lunchtime/playtime exclusion  
• Possible fixed term exclusion  
• Possible withdrawal from next club or event/trip (if appropriate and behaviour related to club/event/trip)  
• Behavioural/Pastoral Support Programme  
• Involvement of other agencies (CAMHS, SEBDOS, Inclusion team etc) 

  

Extremely Serious 
 

• Fixed term exclusion  
• Possible permanent exclusion  
• Managed move  
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Behavioural/Pastoral Support Programme involvement of other agencies (CAMHS, SEBDOS, Inclusion 

team etc) 

6. De-escalation strategies 

De-escalation strategies are in place to diffuse negative behaviour or a negative situation. Some of these 

strategies include: 

- Calmed and relaxed tone of voice. 

- Simple and direct language, avoiding sarcasm or being defensive  

- Adequate personal space and offering a ‘escape or calm down’ route 

- Open and accepting body language (not standing crossing your arms) 

- Reassurance and creating an agreed goal or outcome. 

7. Suspension  
   
Suspension from school is a formal step taken when it is considered necessary for a child to stay away 
from school for disciplinary reasons. Only the head teacher can suspend a child from the school. The 
suspension will always be made on disciplinary grounds, including behaviour incidents that happened 

outside school. Permanent exclusion should only be used as a last result.  
 
We are committed to following all statutory guidance to ensure that every child receives an education in 

a safe and caring environment where children can benefit from the opportunities provided.   
 
The decision to suspend a child must be lawful, reasonable and fair. Schools have a statutory duty not to 
discriminate against children on the basis of protected characteristics, such as disability or race. The school 
will always give particular consideration to the fair treatment of children from groups who are vulnerable 

to exclusion.  
 
Additionally, following the Special educational Needs (SEN) Code of Practice, the head teacher and 
governing body will always comply with their statutory duties in relation to SEN when administering the 

suspension process.  
 

The decision to suspend or permanently exclude a child will be taken only:  
• In response to serious or persistent breaches of the school’s behaviour policy, and  
• If allowing the child to remain in school would seriously harm the education or welfare of others.  
 

Before deciding whether to suspend a child, or permanently exclude a child, the head teacher will:  
• Consider all relevant facts and evidence, including whether the incident leading to the suspension 
or permanent exclusion were provoked 

• Allow the child to give his version of the events  
• Consider whether the child has SEN  
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Roles and responsibilities  
 

Informing parents  
 
Whenever a head teacher suspends or permanently excludes a child, we will immediately notify parents, 

in writing, of the following information:   
 

• The reason(s) for the suspension or permanent exclusion 

• The length of a suspension or, for a permanent exclusion, the fact that it is permanent  
• Information regarding the parents’ right to make representations about the suspension or permanent 

exclusion to the governing body and how the child may be involved in this 
• How any representations should be made 
• Where there is a legal requirement for the governing body to consider the suspension or permanent 

exclusion, that parents have a right to attend a meeting, be represented at this meeting (at their own 
expense) and/or to bring a friend 

• Depending on the circumstances a parent may wish to bring along a representative with expertise in the 

field of SEN and or disabilities  
• A reintegration meeting following a suspension  will be held with the parents on the child’s return to school 

 
The headteacher will also notify parents by the end of the afternoon session on the day their child is 
suspended  and they must make sure the child is not present in a public place at any time during the school 
hours. These days would be the first five school days of a suspension. Parents may be given a fixed penalty 

notice or prosecuted if they fail to do this.  
 
If alternative provision is being arranged, the following information will be included when notifying 

parents:  
• The start date for any provision of full-time education that has been arranged 
• The start and finish times of any such provision, including the times for morning and afternoon sessions, 

where relevant 
• The address at which the provision will take place 
• Any information required by the child to identify the person they should report to on the first day 

 
Where this information on alternative provision is not reasonably ascertainable by the end of the 
afternoon session, it may be provided in a subsequent notice, but it will be provided no later than 48 hours 
before the provision is due to start. The only exception to this is where alternative provision is to be 
provided before the sixth day of an exclusion, in which case the information can be provided with less 

than 48 hours’ notice with parents’ consent.  
 

Informing governing board and local authority  
 

The head teacher will also notify the governing board and the local authority (LA) of:  
• A permanent exclusion (including where a suspension is made permanent)  
• Suspensions s which would result in the child being suspended for more than five school days (or 

more than ten lunchtimes) in a term  
• Suspensions which would result in the child missing a public examination or national curriculum 

test.  
Notifications must include the reason(s) and the duration of any suspension.  Responsibilities regarding 
suspension are delegated to the disciplinary committee. They have the duty to consider the reinstatement 

of a suspended child.  For permanent exclusions, the LA is responsible for arranging full-time education to 

begin no later than the sixth day of the exclusion.  
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School Register  
 

A child’s name will be removed from the school admission register if:  
 

• 15 school days have passed since the parents were notified of the permanent exclusion panel’s decision 

to not reinstate the child and no application has been made for an independent review panel  
• The parents have stated in writing that they will not be applying for an independent review panel. Where 

an application for an independent review has been made, the governing board will wait until that review 

has concluded before removing a child’s name from the register.  
 
Please see Statutory Guidance for further details.  

 
 
Internal Exclusions  
 
When a child has gone beyond the pictorial system, an internal exclusion may be considered. In the event 
of an internal exclusion, the child’s parents/carers will be notified by the Headteacher or another member 
of the Leadership Team or a Family Support Worker, by phone.  
The Headteacher will decide how many days the exclusion will be in place for and staff including the class 
teacher, Year Leader and Deputy Headteacher, will be informed as necessary.  A timetable for the course 
of the exclusion will be drawn up by the Deputy Headteacher or a nominated person, stating the members 
of staff who are responsible for supervising the excluded child at set times during the day.  An internal 
exclusion can take place in another classroom in the school or in a senior leader’s office, as deemed 
appropriate.  
  
The following procedures must be strictly adhered to if the exclusion is to be effective:  

• The class teacher of the excluded child will need to set work for the exclusion  

• Work given should be easy enough for the child to complete unaided  
 
During the lunchtime session the member of staff needs to escort the child to the Lunch Hall to collect 
their lunch and then return to the designated area for the child to eat.  
 
If a child’s behaviour becomes aggressive, violent or they leave the designated area, staff need to contact 
either, the HT or DHT immediately. The child should not be left unsupervised at any time.  
 

8. Use of reasonable force  

 

In accordance with Section 93 of the Education and Inspections Act 2006, the school reserves the right to 

use reasonable force to prevent children from committing offence, injuring themselves or others, or 

damaging school property, and to maintain good order and discipline in the classroom. This will be 

undertaken in line with the Positive Handling training that key staff members have received and in 

accordance with the guidance set down to the teaching staff by the governing body.  

Physical intervention will only be used as a last resort. Staff members will use their professional judgement 

of the incident to decide whether physical intervention is necessary. In line with the 2015 updated DfE 

guidance on restraint, the school can use reasonable force to: 

• Remove disruptive children from the classroom where they have refused to follow an    instruction to do 

so 

• Prevent a child behaving in a way that disrupts a school event or a school trip or visit  

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/921405/20170831_Exclusion_Stat_guidance_Web_version.pdf
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• Prevent a child leaving the classroom where allowing the child to leave would risk their safety or lead to 

behaviour that disrupts the behaviour of others  

• Prevent a child from attacking another child or a member of staff, or to stop a fight in the playground  

• Restrain a child at risk of harming themselves through physical outbursts  

 

Wherever possible, staff will ensure that a second member of staff is present to witness the physical 

intervention used. After an instance of physical intervention, the incident will be recorded on CPOMS. 

If it is not possible to use physical restraint due to the staff member being unable to apply a hold, or in 

certain cases of extreme personal danger or threat, staff must retreat from any danger and ensure the 

safety of any other children or staff. In these situations, or if a dangerous situation escalates it may be 

necessary to involve the police. 

When using reasonable force in response to risks presented by incidents involving children with SEND or 

medical conditions, the school will recognise and consider the vulnerability of these groups. 

If use of reasonable force is required a member of the Senior Leadership Team must be informed 

immediately (Please refer to the Safeguarding policy for more information) and a Positive Handling Plan 

(Appendix 2) will be created to highlight the known challenging behaviour and triggers as well as the 

previously successful de-escalating techniques used. This plan will be created by the SENCO in conjunction 

with the class teacher, parent and the child. The plan will be reviewed termly or when needed. 

 

9. Screening and Searching Children  

 

The school reserves the right to screen and search children for property and dangerous weapons should 

the need arise. This will be done respectfully and in accordance with the guidance set down to the teaching 

staff by the governing body.  

When a child is searched at least two members of staff will be present. Children will be searched by a staff 

member of the same sex unless the person searching believes there is a risk of serious harm to either the 

child or another person, this is in case of an extreme incident. Parents will be notified that their 

son/daughter has been searched and the reasons as to why this was undertaken.  

 

10. Racism  
 
All members of the school community (staff, children, parents and visitors) have a right not to experience 

racism at school, whether or not this is directed at them.  
  
We value our children and through our actions we want to ensure they learn that challenging and hurtful 
behaviour and discrimination is an important part of our inclusive ethos. We work hard to develop and 

inclusive curriculum and promote British values to prepare children for life in modern British society.  
 
Racism is evident in wider society and therefore it can also be reflected within schools. Racist incidents 
can occur in any school setting, including this one. At the Langley Heritage Primary, we work together to 
ensure there is a climate which is intolerant to racism, to ensure an atmosphere where children feel valued 

and listened and where they feel their concerns are addressed.  
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Children are taught about racism, that it is unacceptable and that it diminishes us all. As a school we aim 

to recognise, value and celebrate our diversity by ensuring that:  
 

• We develop an equal and strong sense of belonging within our diverse school community  
• There are few racist incidents and these are dealt with effectively  
• Different ethnic, faith and cultural backgrounds mix and get on well with each other  
 
Every School has a statutory duty to promote race equality. This arises from the Race Relations Act 1976, 

Race Relations (Amendment) Act 2000, Education and Inspections Act 2006 and the Equality Act 2006.  
 
A key legal duty is to record and monitor all racist incidents and ensure appropriate action is taken 

following each recorded incident.  
 

Schools are required to use the following definition for recording and responding to racist incidents:  
‘any incident which is perceived to be racist by the victim or any other person’  
 
The Home Office Code of Practice explains that ‘the purpose of the definition … is to ensure that 
investigations take full account of the possibility of a racist dimension to the incident and that statistics of 

such incidents are collected on a uniform basis’.  
 
Record of incidents are held centrally using CPOMS. In recording incidents under this definition, it is not 

the intention to label individuals as racist.   
 

By recording all incidents, the school is able to:  
• Demonstrate that we have dealt satisfactorily with incidents  
• Monitor trends and patterns of behaviour if they exist  
• Take preventative action against racism which may come into the school from society in general  
• Provide good educational responses to any behaviour that is of concern  
 
Any incident which is perceived by anyone to be racist will be investigated, recorded and monitored as 
such. This designation does not necessarily mean that racism has occurred. In investigating the incident, 
the school is seeking to establish whether any behaviour, language or expression has occurred which has 
caused harm or offence in relation to colour, culture, ethnic group or religion. It is important to note that 
racist incidents and racist bullying can be subtle and may not always be racially explicit. These kinds of 
incidents can be just as damaging to victims as explicit racism.  
 
Additionally, it is important to understand that under the prescribed definition racist incidents can occur 
without a victim or target being present, for example telling a racist joke. Such incidents will also be 

recorded and resolved.  
 
It should be noted that under the prescribed definition racist incidents can occur without a victim or target 
being present, for example telling a racist joke or making derogatory remarks about a particular ethnic 

community. Such incidents will also be recorded and resolved.  
 

Racist incidents may include*:  
• Threatened or actual physical assault  
• Verbal abuse  
• Racist graffiti (on school furniture, walls or books)  
• Distributing racist literature – including internet links  
• Wearing of badges or symbols belonging to known racist organisations 

• Name calling  
• Teasing in relation to language, religion or cultural background  
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• Expressions of prejudice calculated to offend or to influence the behaviour of others  
• Intimidation  
• Isolation and spreading of rumours  
• Inappropriate and hurtful humour  
 

* N.B. This list is not exhaustive  
 
 

11. Peer on Peer/child on child abuse 

This can include (but is not limited to): 

• Bullying (including cyber bullying, prejudice-based and discriminatory bullying) 

• Abuse within intimate partner relationships 

• Physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing physical harm 

• Sexual violence and sexual harassment 

• Consensual and non-consensual sharing of nude and semi-nude images and/or video 

• Causing someone to engage in sexual activity without consent such as, forcing someone to strip, touch 

themselves sexually, or to engage in sexual activity with a third party 

• Upskirting 

• Initiation/hazing type violence and rituals 

 

Sexual Violence 

It is important that as a school, we are aware of sexual violence and the fact children can, and sometimes do, abuse 

their peers in this way and that it can happen inside and outside of school.  When referring to sexual violence we 

are referring to sexual violence offences under the Sexual Offences Act 2003 

https://www.legislation.gov.uk/ukpga/2003/42. 

Sexual harassment 

Sexual harassment is ‘unwanted conduct of a sexual nature.’  This can occur online and offline and both inside and 

outside of school.  When we reference sexual harassment, we do so in the context of child on child sexual 

harassment.  Sexual harassment is likely to: violate a child’s dignity, and/or make them feel intimidated, degraded 

or humiliated and/or create a hostile, offensive or sexualised environment. 

Whilst not intended to be an exhaustive list, sexual harassment can include: 

• Sexual comments, such as:  telling sexual stories, making lewd comments, making sexual remarks about clothes and 

appearance and calling someone sexualised names 

• Sexual “jokes” or taunting 

• Physical behaviour, such as: deliberately brushing against someone, interfering with someone’s clothes (it is 

important school considers the experience of the victim as to when any of the above crosses a line into sexual 

violence) and displaying pictures, photos, or drawings or a sexual nature 

• Online sexual harassment.  This may be standalone, or part of a wider pattern of sexual harassment and/or sexual 

violence 

• Consensual and non-consensual sharing of nude and semi-nude images and/or videos, taking and sharing nude 

photographs of U18s is a criminal offence 

 

 

https://www.legislation.gov.uk/ukpga/2003/42
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Upskirting 

The Voyeurism (Offences) Act 2019, which is commonly known as the Upskirting Act, came into force on 12 April 

2019.  ‘Upskirting’ is where someone takes a picture under a persons clothing (not necessarily a skirt) without their 

permission and or knowledge, with the intention of viewing their genitals or buttocks (with or without underwear) 

to obtain sexual gratification, or cause the victim humiliation, distress or alarm.  It is a criminal offence.  Anyone of 

any sex, can be a victim. 

 

Preventative measures - Relationships and Sex Education Curriculum  

 

TLHP’s Relationships and Sex Education Curriculum takes account of the society in which our children are 
living and the pressures which they are likely to encounter. We will continue to have zero tolerance for 
any forms of violence, abuse or coercive behaviour.   

 

The aims of this policy include that: 

  

• Children will learn to relate to one another with mutual respect and dignity whatever their gender, race, 
age, ability or religion  

• They will be helped to understand the unacceptability of any form of abuse to them or others whether 
this is verbally, for example, by name calling or by harassment, threat or physical assault  

• Our children will learn what to do if they feel threatened or abused or if they see this happening to anyone 
else 

• They will be helped to understand and avoid the dangers of the internet and that anything put there may 
be there forever 

• They will know how to avoid any temptation or pressure to pass on intimate photographs of themselves 
to others 

• They will learn in age appropriate ways to question images in the media and stereotypical behaviour so 
that they maintain a healthy self-image, relationships and life style, appreciating the diversity of their peers 
and others 

 

Response to a report of peer on peer abuse/sexual violence or harassment 

 

The school has a zero-tolerance approach to peer on peer abuse/sexual violence or harassment and all 

victims will be reassured that they are being taken seriously and that they will be supported and kept safe.  

Any incident which is perceived by anyone to be sexual violence or sexual harassment will be investigated, 

recorded and monitored as such.  The school will follow the Child Protection and Safeguarding Policy and 

will respond effectively to any sexual violence or harassment complaints.  The school will notify the Local 

Authority Safeguarding Team and the Police if necessary.  Appropriate steps will be put in place to stop 

harassment and prevent any reoccurrence. 

Children are encouraged to report anything that makes them uncomfortable, no matter how ‘small’ they 
feel it might be. 

The school’s response will be: 

 Proportionate 

 Considered 

 Supportive 

 Decided on a case-by-case basis 



  19  

 

Sanctions for sexual harassment and violence 

Sanctions will be put in place dependent on the circumstances of individual incidents.  The school will follow the 
sanctions as set out in section 5 - Sanctions.  Any incidents involving sexual harassment/violence would be 
categorised as extremely serious. 

 

12. Emotional Wellbeing/Mental Health 

 

We recognise that behaviours are linked to thoughts and emotions. Sometimes children are 

experiencing some emotions that are difficult for them to process and this leads to them finding 

it difficult to regulate their own behaviour. To ensure that children’s wellbeing remains a focus in 

all that we do, teachers will monitor their children’s emotional wellbeing on a regular basis and will 

communicate any concerns with the pastoral team. Our Pastoral Team provides a ‘safe place’ for children 

that may need somewhere to go if they are feeling worried or upset. Children are encouraged to come to 

see the Pastoral Team if they need someone to talk to, or just need space to avoid a negative situation or 

‘Time out’ to deal with an incident that they are finding difficult to manage.  

School also offers Place2Be services as another type of counselling. These activities range from drop-in 

sessions with the therapist to more formal programmes with specific aims and objectives. 

 

13. Anti-bullying Procedures 

 

Bullying will be understood as the repetitive, intentional frightening, hurting, demeaning or excluding of 

one person or group by another person or group, where the relationship involves an imbalance of power.  

We are aware that children may be bullied in any school or setting, and recognise that preventing, raising 

awareness and consistently responding to any cases of bullying should be a priority to ensure the safety 

and well-being of our children. 

Check our anti-bullying policy for further guidance.  

 

14. Off-site behaviour  

 

It is expected that The Langley Heritage Primary Academy children will uphold the good reputation of the 

school when walking to and from school or on a visit with a school group, both through their behaviour 

and by their adherence to the school’s dress code.  

  

In dealing with an incident outside of school, the Headteacher will consider the following:  

• If the misbehaviour has repercussions for the orderly running of the school.  

• If the misbehaviour poses as a threat to another child, staff member or member of the public.  

• If the misbehaviour could adversely affect the reputation of the school.  

• Whether the behaviour results in the need for a consequence in school or an exclusion.  

If the Headteacher feels the misbehaviour is linked to a safeguarding or child protection concern, then the 

safeguarding procedures will be followed in accordance with the school’s Safeguarding Policy.  
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15. Equality 

Under the Equality Act 2010, child’s SEND and religious requirements must be considered to ensure all 
sanctions are proportionate in relation to the incident and child’s individual needs, including the child’s 
age. 

• Staff must consider whether the behaviour under review gives cause to suspect that a child is suffering, or 
is likely to suffer, significant harm. Where this may be the case, school staff should follow the schools’ 
safeguarding policy. They should also consider whether continuing disruptive behaviour might be the 
result of unmet educational or other needs. At this point, the school should consider whether a multi-
agency review is necessary. 

• Any concerns must be addressed via the Headteacher, SENCo or member of Senior Leadership Team. 

Staff must NOT: 

• label the child rather than the behaviour. 

• humiliate or intimidate the child. 

• use prejudice or stereotypes to decide upon the sanction. 

• use corporal punishment under ANY circumstance. 
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       Appendix 1: Example of a class charter with school rules  
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Appendix 2: Positive Handling Plan 

 

Positive Handling Plan 

 

Name:          Class:  

SEN Register:     YES/ NO                DATE:          

 

Positives: (What they are good at and what they like) 

 

•   

•   

•   

•   

•  
Triggers/Difficult situations: 

 

•   

•   

•   
 

What behaviours are shown? 

Early warning signs are shown on occasions: 

 

•   

•   

•   

•   
 

If early signs are not noticed:   

 

•  

•   

•    
What to do if I display Challenging behaviours: 

Early intervention: 

• Calm body language 

• Call the SENCO or SLT to discuss challenging behaviour and strategies moving forward 

• Encouragement 

• Allow time to process instructions 

• Offer choices, remind of previous good choices 

• Talk  
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• Planned ignoring 

• Go for a walk 

• Time out with a trusted adult 
 

When the situation has escalated:  

• Cradle hug or T Wrap technique to move to a safe space 

• Provide a safe place to relax and reflect 

• Offer choices – Child’s preferred place. 
 

Following Safeguarding procedures child and staff safety is the priority minimal restraint will 

be used to ensure the safety of the child and others. 

 

Afterwards/ Follow up 

• Make sure ________ is calmed before he comes back into class 

• Inform parent 

• Adults to record incident 
 

Rewards 

• Verbal praise 

• Encouragement  

• Reward chart (If applicable) 

• Contract & agreements (UKS2) 
 

IDENTIFY AND ASSESS RISK(BEHAVIOUR) 

Foreseeable 

risk 

Examples 

To 

Whom? 

Risk (use 

rating) 

Likelihood 

 (use rating) 

    

    

    

 

NOTIFICATION  

(Who have these plans and strategies been shared with) 

 

Parents/Guardians    Placing Authority       Area Child Protection Team  

Social Worker      Doctor/Nurse    Key Staff      All Staff  
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NAMES SIGNATURES 

Parents/Guardians 

 

 

Teacher 

 

 

SENCO 

 

 

Headteacher 

 

 

 

       

 


